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Editorial

The world cogress of the International Sogidbr Labour Law and Social
Securiy, which tookplace in Jerusalem last @ember, was rich in gh
guality contributions. As in theast, itpresented an excellenpportunity

to exlore key agects of socialpolicy and social rgulation. And once
again, it demonstrated the puortance of collaboration and excloggn
between scholars and members of the international labour law communit
Future issues of thd CLLIR will provide substantial covega of the world
congress, ly including the final version of Gde Summersgeneral reort

on the future of the eployment contract as well as Alan Neagieneral
report on labour relations in thaublic sector.

In this issue, wepublish Gy Mundlak’s contribution to the Jerusalem
comgress, which discusses the interaction between civil law and labour law,
mainly but not exclusivel, in light of the Israeli gstem. We als@ublish a
number of articles omuite distinct sufects. In the field of eployment
law, Marc Schneider invegtites thegrey area of the epiloyment/self-
enployment pectrum, comaring recent lgislative develpments which
occurred in Germanand France. As well, Maria Belén Cardona Rubert
presents the [@&nish case on the issue of workgmsvacy.

In the area of international labour law, we offer a contributign b
Roger Blarpain, who strogly recommends a revision of the ILO
Convention on holidawith pay. This issue also features two articles in the
area of labour relations law. In the first article, Kenneth Miller discusses
the British, Canadian and US union segurgreement models. In so
doing, he analsesprovisions of the UKEmployment Relations Act (ERA)
1999 which Gillian Morris will discuss irgreater dpth in an article that
will appear in the nextJCLLIR issue. In the second article, Reinhold
Fahlbeck brillianty covers a newpiece of l@islation, which reresents a
significant innovation in the context of the Swedish labour relations
system,particularly in the area of mediation and arbitration.

As my secondyear as Manging Editor of thelJCLLIR is nearimy
conpletion, | ampleased to inform readers that our Publisher has indlI
agreed to increase the Journal's anmeage allocation g 25%. On behalf
of the editorial board, | wish to thank our subscribers for ngakims
charge possible and to gxess ourgratitude to the Publisher for its
constant spport and confidence.
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