Subject Index

A
Anti-Crisis Act, 422, 433

B
Britain
enforcing Non-discrimination Law,
499-501
Labour Law enforcement, 495—496
mutual learning, 509-510
rules, procedural safeguards, 505

C
Canadian Labour Code, 390-391
Caregiver, US
discrimination, 61-62
litigation
Back v. Hastings on Hudson Union Free
School District, 57-58
Civil Rights Act 1964, 56
claims, disparate impact and treatment
cases, 60—61
discrimination, 56
disparate treatment sex
discrimination, 56
FRD lawsuits, Center for WorkLife
Law, 56, 58
guidelines, EEOC, 58-60
jobs design, 55
maternal wall bias, 57
reconciling work and family, 55
responsibilities, 55

sick leave, employee’s own illness and
care for premature child, 61
termination of employment, 61
workplace/workforce mismatch and
remedies, 55
CEACR. See Committee of Experts on
the Application of Conventions and
Recommendations (CEACR)
CEDAW. See Convention on the
Elimination of all Forms of
Discrimination against Women
(CEDAW)
CFA. See Committee on Freedom of
Association (CFA)
Civil Rights Act 1964, 56
Code of Equal Opportunity 2006, Art.
18, 502
Committee of Experts on the Application
of Conventions and
Recommendations (CEACR), 289
Committee on Freedom of Association
(CFA), 401-402, 417-418
Convention on the Elimination of all
Forms of Discrimination against
Women (CEDAW), 378
Criminalization of sexual harassment,
Nigerian workplaces
academic institutions, 374
banking sector, 372-373
Canadian Labour Code, 379-380
CEDAW, 378
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common law, possibilities D
negligence, 375-376 Danish model, 337
private nuisance, 377 Deliberative democracy and trade unions,

trespass to the person, 374-375
constitutional and legislative safeguards,
383-384
‘culture of silence’, 365
denial of benefits, 366—367
description, 367-368
domestic workers, 373
Lagos State
adoption of special measures, 388
criminal harassment and assault, 387
criminal offences, 385-386
draft Bill, 385
educational institutions, 386—387
provision of compensatory
mechanisms, 388
male supremacy, 366
Meritor Savings Bank v. Vinson, 382
micro politics, 366
Namibian definition, 380-381
Namibian Labour Act, 380
natural/biological model, 368-369
nature and incidence, empirical studies,
370-372
Nitsabo v. Real Security, 382
organizational model, 369
physical contact, 381-382
preventive and responsive mechanisms
Canadian Labour Code, 390-391
contracts of employment,
termination, 389
education and awareness programmes,
390
EEOC guidelines, 389-390
financial services, 391
legislative and policy approach,
391-392
non-employees, 390
recommendations, 392-394
South African Labour Act, 381
UK legislation, 379

Australia and UK
common goods for workers, 128
communications, 126
decision and law making, 125
employer and individuals, 128
guide public policy, 125
majoritarian model, 127-128
micro and macro-levels of governance,
126
normative elements, 125-126
political engagement, 127
regulations, 129-130

Deliberative pre-conditions, strikes

obligation, Australia, 139-141
relationship, trade unions and
membership, 138

Democracy in state and workplace,

122-125

Discrimination against mothers, US

caregiver

discrimination, 61-62

litigation, 55—61
EU Labour Law and legislation, 4748
hostile public policy environment, 46
late eighteenth century, 46
maternal wall, 49-53
men and caregiver bias, 53-55
motherhood penalty, 48—49
reduction, work-family conflicts, 46
work-family reconciliation, 45—46
workplaces, 21st century, 46

Dismissals for personal reasons/redundancy,

Sweden

and collective bargaining developments,
460-462

definitions, 453

descriptions, 452—453

economic, organizational/business-related
characters, 453

employer and duty, 453—-454
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EPA 1982, 454

and personal reasons, 453

priority right, re-employment of
employee, 454

qualifications and employability,
employee’s, 455

regulation, 452—453

statutory employment protection
regulation, 455

statutory seniority rules, 454

Swedish Labour Court-Labour Court
judgment AD 2009:50, 455—460

Doctorate in labour relations, Marco

Biagi Foundation
accommodation and legal status, 101
bursaries, 105
capacitas project, 106
description, 100
funds and relationship, 101
market orientation and interdisciplinary

nature, 105-106
multidisciplinary programme and

research areas, 103—104
organizational structure and

establishment, 102—103
private sector/public body, 105
professional development, 104-105
psychological contract, 107
regulation, instrumental activities,

100-101
socio-technical theory, 108
workforce reduction and collective

bargaining, 107

EC-ECB-IMF Programmes, recasting
Greek industrial relations

agreement, 202

analysis, 202

collective bargaining rights, 213-214

decentralization of wage bargaining,
social partners, 209-210

dispute settlement, arbitration, 212-213

economic behaviour, 209

employees right, 210

EPP, 200201

EU/IMF initiative, 200

ILO, 214

internal devaluation, 202, 210-212

labour market reforms, minimum wages
and salaries, 213

private-sector, 2010, 208

wage policy guideline, 208

ECtHR. See European Court of Human
Rights (ECtHR)

EEA. See Employment Equity Act (EEA)
1998, South Africa

EEC. See European Economic
Community (EEC)

EEOC. See Equal Employment
Opportunity Commission (EEOC)
guidelines

EES. See European Employment Strategy
(EES)

Employability

after Second World War, 229
cooperation skills, EU policy (see EU
employment policies)
definition, 228
early 1900s, 228-229
initiative and interactive, 229-230
late 19th and early 20th centuries, 230
political and economic theory, 228
Employees’ ability to cooperate
description, 223, 226-227
duty to cooperate, 235
employability, 233-234
employers’ decision-making
collective agreement, 237
direct discrimination,
employee/jobseeker, 239
employee’s performance, 237
lack substantial knowledge, 238
measure and evaluation, 235
prohibitions, EU countries, 238-239
requirement, applicants, 236



522

rights, 237
subjective perception, 239-240
Sweden, 235-236
vagueness, 238
wages/working conditions, 238
employment contract, 240-242
impediments, 242-245
labour market and social policies, 234
legal framework, 235
responsibility, 234
Employees’ cooperation skills and Labour
Law
ability (see Employees’ ability to
cooperate)
British employers, 224
business competitiveness, 224—225
descriptions, 227-228
developments, 247
employability (see Employability)
employment policy framework, EU
2020, 246
legal implications, 246
meaning, 225-226
nature and interpersonal/soft skills, 224
negative and positive demand,
employee, 226
and negotiation, 225
personal characteristics and
qualifications, 247
regulations, 247-248
requirements, 223-224
survey, 224
unemployable, 246
Employment Equity Act (EEA) 1998,
South Africa, 41
Employment Protection Act (EPA) 1982,
450-451, 454, 466
Employment protection legislation (EPL)
flexibility, 343-347
Enforcing (EU) non-discrimination law
aspirational law enforcement, 492—494
Britain (see Britain)
description, 490
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gender equality law, 489—490
Italy (see Italy)
judicial enforcement and industrial
relations, 491
mutual learning
enforcement, British and Italy,
509-510
theoretical framework, 506-509
scope, mutual learning, 494—495

Environmental pressures, doctoral research

programmes

Bologna Declaration, 86

costs, 87—88

cultural and scientific knowledge
production, 82, 83

diversification of income, 88

economic and social development, 83

historical continuity, higher education,
82

imperfect adaptation, universities, 85

institutional control, 85—86

interactions, 84

management skills and techniques, 84

standardization, higher education
programmes, 86—87

State and University relationship, 85

state funding and universities
dependence, 86

universities, faculties and student
enrollment, 82—84

EPA 1982. See Employment Protection
Act (EPA), 1982

EPP. See Euro-plus pact (EPP)

Equal Employment Opportunity
Commission (EEOC) guidelines,
58-60, 389-390

Equal pay/equal treatment principle,
agency workers

definition, 190-191
derogate powers
collective agreements, Article 5 § 3,
193-196
description, 192
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exemption, 192
Member States, Article 5 § 4, 196
open-ended employment contracts,
Article 5 § 2, 192-193
influence, collective agreements, 191-192
working conditions, 191
ETUC. See European Trade Union
Confederation (ETUC)
EU citizenship
claiming welfare rights, 322-324
coordination rules and
nationality conditions, 309-310
residence conditions, 310-311
special non-contributory benefits,
311-312
defining membership of solidarity
system, 308-309
description, 307-308
economic contribution, 327-328
market citizens, residence, 324-326
objective justifications
Dutch policy, 320
labour market, 320
maintenance costs, students, 318-319
requirement, 320-322
taxation, 318
tide-over allowances, 319-320
Regulation 492/2011
material scope, 315
nationality and residence conditions,
315-316
personal scope, 313-315
residence conditions, 312-313
separate identity, borders, 330-331
social EU citizenship, 330
solidarity benefits, coordination
Regulation, 329-330
TFEU Article 18
claiming welfare rights, 322-324
nationality and residence conditions,
318
Regulation 492/2011, 317
threat for welfare States, 331-332
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weak economic link, 328-329
EU employment policies
adoption, European Employment
Strategy, 230-231
employees’ ability, 230
employees’ protection, workforce,
231-232
flagship initiatives, 232-233
mid-2000s, 231
quality education and opportunities,
2020, 233
social and civic competences, 232
European Convention on Human Rights
(ECHR), 285-286
European Court of Human Rights
(ECtHR), 157-158, 160
European Economic Community (EEC),
202-204, 218, 220
European Employment Strategy (EES),
11-12
European Trade Union Confederation
(ETUC), 6-8, 10
Euro-plus pact (EPP), 18, 181, 200-201,
214
Euroscepticism, national industrial
relations system, Greek
Amsterdam Treaty, 220
decentralization, collective bargaining,
214-215
early 1990s, 217218
EC-ECB-IMF Economic Adjustment
Programme, 214
EEC entry, 220
EPP and macroeconomic imbalance
procedure, 214
EU directives transposition and
institutions, 217
financial and debt crisis, 216
IME 216-217
integration, 1950s and 1960s, 218
internal devaluation, 216
late 1980s, federal integration model,
219
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Lisbon strategy, 219-220

Maastricht Treaty, 214

militant unionism and union
resolutions, 218

neo-liberal EEC, 219

ownership, 216

Programmes (see EC-ECB-IMF
Programmes, recasting Greek
industrial relations)

regulations, 218-219

restructure, economy, 219

structural policy development, 219

supra-national institutions, early 1990s,
219

TFEU Article 126, 214

twentieth-century, 220

‘unique and exceptional’, 215

Evolution of doctoral research

programmes, Italy
adaptation and changes, 108
description, 81-82
doctoral education, traditional-executive
Ph.D
Bologna process, 94
characteristics, research students, 98
definition, 1980 Act, 94-95
developments, 95
financial incentives, 96—97
first and second levels, higher
education, 99
internal assessment, 95
monitoring and control, 95
objectives and developments, 96
redesign and empirical surveys,
99-100
relationships, 96
requirements, 95
research school and types, 97-98
standardization, 95
environmental pressures, Italian case (see
Environmental pressures, doctoral
research programmes)
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labour relations (see Doctorate in labour
relations, Marco Biagi Foundation)
philosophical and professional doctorates
changes, Ph.D. programmes, 93-94
characteristics, 93
clients and buying behaviour, 92-93
educational services, 92
in Europe, 88-89
exploitation of knowledge, 89
features, 90-92
fundamental and applied research, 90

Evolution of freedom of association,

Fraser
Agricultural Labour Relations Act, 403
BC Health Service and ILO
collective bargaining, 405-406
fundamental principles and rights,
works, 408—409
international instruments, 406
jurisprudence, 407-408
reactions, 409
SCC, Canada, 406—407
conformity, 413—417
decision, 410412
establishment, general labour relations,
402-403
governments tacitly/explicitly, 404—405
international human rights law and
SCC, 403404
International Labour Law, 412413
interpretation, 404
protection of collective bargaining,
404
Supreme Court of Canada (SCC) and
ILO
constitutional protection, 400
control mechanisms, 399—400
Declaration, ILO, 398-399
individual rights, 400
PLPS.C. v. Northwest Territories
(Commissioner), 400-401
recommendations, CFA, 401—402
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right to collective bargaining and
strike, 401

F
Fair Work Act 2009, 78
Family responsibilities discrimination
(FRD), 56, 58
Forced labour and migrant berry pickers
Sweden
adverse employment conditions, 147
arduous, low-paid occupation and
working conditions, 151
blueberry fiasco, 152
cost of travel and accommodation, 151
description, 148-149
facts, 150
identification, 147-148
ILO (see International Labour
Organization (ILO))
interviews, 149—-150
labour market model, 166—168
legislative framework, 161-166
Lomsjo Bir, 154-156
official employment contract and visas
restrictions, 152
perspectives, 147
prohibitions, 148
regulation, 168-172
revolt
guaranteed contract, 152
lack of language facilities, 153
poor harvest, 153
Vietnamese berry pickers, 153—154
rice farmers, Thailand, 151
right to roam, 151
FRD. See Family responsibilities
discrimination (FRD)
Free-Charging Employment Agencies
Convention 1949, 33
Freedom of association, Canada and ILO
Canadian Charter of Rights and
Freedoms, 397-398
description, 398

evolution (see Evolution of freedom of
association, FRASER)

Health Services and Support-Facilities
Subsector Bargaining Association v.
British-Columbia, 398

international labour law, 418—419

Ontario (General Attorney) v. Fraser, 397

SCC and CFA, 417-418

scope, 417

G
Gender stereotyping, 56, 59
Ghanaian Labour Act, 369

I
ILO. See International Labour
Organization (ILO)
IME See International Monetary Fund
(IMF)
Imposition of majoritarian, Australia and
UK, 135-138
Industrial relations systems, innovation,
and economic performance
analysis, 273-275
capitalist economies, 262
continuity and changes of industrial
relations, Netherlands (see The
Netherlands)
contribution, 263
description, 249-250
impact of, 251
individual decision-making, 251
‘intellectual capital’, 263-267
liberal market and institutionalist, 250
literature, 261-262
LMEs, 273
neo-liberalism,
250-251
radical v. incremental, 262
standardized and statutory regulation,
250
In Memoriam-Bill Wedderburn,
113-114
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International Labour Organization (ILO)

Conventions, 287

employment agencies

after World War II, 33

1997 Convention, 43

description, 31

development, South African labour
law system, 43

equal conditions of service and same
remuneration, 34, 43

establishment, public employment
agency, 33

Fee-Charging Employment Agencies
Convention 1933, 32-33

labour market, 34

private employment agencies, 34

Private Employment Agencies
Convention 1997, 33-34

prohibition, 32

promoting social justice, global
context, 31-32

regulation, 34-35

right to freedom of association and
collective bargaining, 34

social partners, Namibia, 43—44

unemployment, World War 1, 32

forced labour, Sweden

Article 2.1, 156-157

definition, 157

early years, 157

ECtHR Article 4, 157-158,
160

employment relationship, 158

menace of any penalty, 159-160

Siliadin case, 158—159

trafficking, human beings, 160

transnational crime, 160-161

victims, 159

voluntary offer, 158

freedom of association (see Freedom of

association, Canada and ILO)

International monetary fund (IMF),

216-217

International norms and development of

employment agencies, South Africa
developments, 31
globalization, 29-30
ILO (see International Labour
Organization (ILO))
joint and several liability, 44
non-standard employees, 29
private and public institutions, 30
regulation
Africa Personnel Services, 42
amendments, LRA, 41-42
BCEA 1997, 37
EEA 1998, 41
employees protection, 36
Employment Services Bill, ILO, 42
fundamental human rights, 35-36
labour hire industry growth, 35
LRA 1956, 35
Namibia guidance, 39-40
negotiations, 42—43
relationship, 37
requirements, labour assessment
report, 37-38
social partners, 38
‘state of the art’ act, 36
temporary employment services,
36-37
trade union federations, 38-39
regulatory impact assessment, 30-31

Italy

enforcing non-discrimination law

Articles 214 and 215/2003, 502

collective agreements, 503-504

Directives, 501

gender discrimination, 501-502

integration of foreign labour, national
collective agreements, 505

judicial enforcement, 502

labour markets, 505

victim of racial discrimination,
502-503

Workers” Statute, Article 28, 503
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and FIAT, industrial relations
breach, company tradition, 472
chairmen, 472
characteristics, 471-472
Chrysler, 475-476
collective agreement, 481-483
conflict, 1980, 471
crisis of system, 479-481
developments, 471
environment and economic
performance, 475
global crisis, 472
impact of, 476—477
impacts, Americanization, 483—485
management, 473-474
production process and managerial
practices, 473
public discourse, 473
relationship, 472
restructuring, 476
traditional characteristics, 477—479
World Class Manufacturing, 476
Labour Law enforcement, 496—498
mutual learning, 509-510
positive action, gender equality, 505-506

L

Labour Relations Act (LRA), 1956, 35

Liberal Market Economies (LMEs), 273

LMEs. See Liberal Market Economies
(LMEs)

M
Majoritarian ‘democratic’ balloting require-
ments and individual protections
Australian
in 1996, 132-133
amendments, Work Choices Act, 134
coalition, 133
description, 130-131
industrial dispute procedure, 131
labours party industrial relations
reforms act, 132

provisions, 133-134
evaluation, 138
trade unions and strike ballots, UK,
135-138
Maternal wall discrimination
bias against mothers, workplace, 50
descriptive stereotypes-aftirming
information, 50
flexibilities, 52
full-time and part-time workers, 52-53
gender discrimination, 49
glass-ceiling discrimination, 49
pregnancy, 51
second child syndrome, 52
social status, 50-51
women returning from maternity leave,
51-52
work part time schedule, 52
Men and caregiver bias, 53-55
Monti II Regulation, fundamental social
rights and economic freedoms
adequate legal instrument
democratic and economic order of
the EU, 283-284
national and international law,
285287
practical consequences, hierarchy of
rules, 284-285
alert mechanism, 297-299
description, 279-280, 306
dispute resolution mechanism
chilling effect, 295-297
cooling oft collective actions,
293-295
labour disputes and collective action,
293
national industrial relations systems,
292-293
right to access to equal access,
290-292
general principles
equal status, 288
principle of proportionality, 289-290
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history, content and development,
280-283
possible ways out of the dilemma
essential services, 303—304
European Social Charter,
304-305
evaluation, 305
ILO practice, 303
international law and standards,
302-303
TFEU Article 26(3), 301-302
TFEU Article 153, 301
subsidiarity objection of national
parliaments, 299-300
Motherhood penalty, 48—49
Multinationals and national industrial
relations, global economic crisis
description, 471-472
EU institutions, 470
Italy (see Italy)
2008 starting, 470
two-tier model, FIAT
Berlusconi administration, 485
collective bargaining, 485-486
diversification, 487
effective functioning, 485
external general framework, 487
intersectoral agreement, 486—487
outcomes, 487
regulations, 487-488
representativeness, 487
Workers” Statute, 486

N
Namibian Labour Act, 380
National Labor Relations Act, 78

P
Poland

living standards and equality, 426—428
long working hours and labour market

Biedronka case, 438
lack of compliance, 437

National Workplace Inspectorate,
435-436
regulation, 437-438
statutory limits, 435
survey, 436—437
working-time regulation, post-transition
period
amendments, 2004 accession, 431
Anti-Crisis Act and settlement of
social partners, 433
care giving obligations, 435
EU accession, 430-431
‘family friendly’ flexibility measures,
435
flexibility and working-time
extensions, 432
flexible and business-friendly legal
framework, 429
health-care sector, 434
Labour Code’s, 429-430
lobbying, 429
making overtime,
431-432
standard schedule, 2003 amendment,
432-433
statutory holidays, Article 134, 431
strong trade union, 434
unemployment, 430
Poland Labour Code’s, 429-430
Posting of Workers Directive (PWD),
187-188, 190
Private Employment Agencies Convention
1997, 33-34, 40, 42, 43
PWD. See Posting of Workers Directive
(PWD)

R
Recasting Greek industrial relations
description, debt and competitiveness
crisis, 201
EC-ECB-IMF Programmes (see
EC-ECB-IMF Programmes,
recasting Greek industrial relations)
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EU integration, 201
Europeanization, 203-204
Euro Plus Pact (EPP), 200
Euroscepticism (see Euroscepticism,
national industrial relations system,
Greek)
impacts, economic and debt crisis 2008,
199-200
legal initiatives and jurisdiction,
221-222
Maastricht Treaty, early 1990s, 200
Third Hellenic Republic
economic growth, 1992-2004, 208
evolution, national industrial relations,
205
First and Second World War, 205
market developments, and reforms,
206207
post-Civil War, mid-1950s, 205
regulation and trade union reforms,
205-206
shape politicians and labour
movement, 204—205
since 1974, 204
social movements, 1974, 206
union fragmentation and density
estimation, 207
wage policy and employment
protection, 1974-1990, 206
Russian employment protection, EU
flexicurity policy
active labour market policies
benefits, 354
educational imbalance, 353354
education and training, 354-355
job protection, 354

measures, employment crisis, 351-352

regional programmes, 352-353
unemployment rates, 353
definition, flexicurity, 336
description, 335
Dutch and Danish models, 336-337
effective social dialogue

529

absence of inter-union relations, 358
analogous institutions, 359
Centre for Social and Labour Rights,
356-357
erga omnes collective agreements, 358
independent trade union complaints,
359-360
lack of trade-union transparency
rules, 358
latency of labour conflicts, 360
‘pro-majority union’, collective
bargaining, 357-358
right to strike, restrictions, 359
strike statistics, 356
Trade Unions Act, 355-356
employment and labour regulation,
337-338
employment protection regulation and
policy, 349-351
EPL, 343-347
fixed-term work, 342
inclusive growth, 338
Labour Law flexibility,
339-340
minimum wage regulation, 347-349
part-time work, 342
RSPP proposals, 361-362
smart growth, 338
sustainable growth, 338
temporary agency work, 342-343
termination of employment, 340-342
Russian Union of Industrialists and
Entrepreneurs (RSPP) proposals,
361-362

S
Sex discrimination, 47, 5658, 60, 61
South African Labour Act, 381
Strike regulation, Australia and UK
Australian and British Labour Law, 116
balloting requirements (see Majoritarian
‘democratic’ balloting requirements
and individual protections)
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deliberative pre-conditions (see
Deliberative pre-conditions, strikes)
description, 116-117
developments
deliberative democracy and trade
unions, 125-130
state and workplace, 122-125
industrial conciliation and arbitration,
Australian system, 115
regulation, Australia and UK, 117-121
voluntarist system, UK, 115
Structure of TAW contractual
relationships
duration, employment and business
contract, 180
duties, 180
fixed-term contracts, 181
Member States requirements, Article 5
§ 5, 181
regulation, 181
stepping-stone eftect, 181
temporary nature of assignments, 181
triangular relationship, 179-180
Swedish employment protection
analysis
‘arbitrary’ dismissals, 464—465
employability and labour market
transitions, 463
EPA 1982, 466
equal treatment of permanent
employees, 463
fixed-term workers, 463
individual employees protection, 466
Labour Court’s interpretation, 465
reasons, dismissals, 465—466
statutory requirement, 463—464
transition agreements, 466—467
developments, 443
effects, globalization, 443
flexicurity discourse and economic
crisis, EU
Atkinson’s model, 445446
description, 445

early developments, 444—445

employability and labour market
transitions, 449

employee’s extensive obligation and
employer’s right, 445

employment protection, 448—449

functions, 447448

measures, Member States, 449—450

modernization, Labour Law, 446—447

and reliable contractual arrangements,
447

security, 446

2020 Strategy, 447

Labour Law and industrial relations
system, 444
regulation, 443-444

dismissals (see Dismissals for personal
reasons/redundancy, Sweden)

EPA 1982, 450-451

statutory and legislative reform,
451-452

T
TAW. See Temporary agency work
(TAW)
Teaching Labour Law
Australia
qualification, 77-78
reforms, legislatures, 78
transfer of business, 78
common law jurisdiction, 74-75
enormous and exhausting changes, local
laws, 77
gender inequality, discrimination and
harassment, 71
influences, international law, 75-77
Labour Law curriculum, 71-72
methods, 78-79
traditional curriculum, 72-74
Temporary employment services, 36-37
The Netherlands
continuity and changes, of industrial
relations
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‘consensus economy’, 2007, 260-261

contemporary capitalism, 251

Coordinated Market Economy, 256

divergence approach, 251-252
Dutch Flexibility and Security Act

1999, 260
Dutch industrial relations, 257-259,
261

globalization and
market/money-divergence,
252-253

labour market flexibility, 256-257

market-based SSIPs, 257

neo-liberalism, 251

small states thesis, 255-256

varieties of capitalism, 253-255

Wassenaar Agreement, 1982, 259-260

worker rights and collective
bargaining, 259
innovation capacity and economic
performance, industrial relations
description, 267-268
internet use, 272-273
knowledge-driven economy, 272
Nordic Innovation Monitor,
OECD-countries, 268—272
Trade unions, Lisbon and Europe, 2020
ambiguities
Delors White Paper, 1993, 12-13
description, Union, 11
economic and social objectives, 14
EES, 11-12
employability, 14
ETUC activities, 12
labour market targets, 11
new strategic goal, 12
remedies, Lisbon Strategy, 13—14
social exclusion, 11
UNICE, 13
analysis, EU Commission’s public
consultation, 5
characteristics, Lisbon Strategy, 5
civil society, 56

consultation

Commission reactions and proposals,
10-11

Green Paper, 6

regulation, financial institutions, 10

responses, organizations, 7—10

social policies, 10

dropping social fig leaf, ‘new start’,

2005

labour market and welfare reform, 16

market liberalization, 15

mid-term review process, Lisbon
Council, 14-15

neoliberal restructuring, 16

political preferences, 15-16

UNICE and CEEP, 16-17

infatuation, 25-28
integration, 6
paradigm  shift/continuity

EPP, 18

joint statement, 19-20

language, 17

macro-economic policies, 19

responses, ETUC, 18-19

rhetorical innovation, 17

stability and growth pact, public
finances, 17—18

technocratic market-making and

‘democratic deficit’

anti-social and democratic regime, 25

common market and economic
integration, 20

economic rights and social
protections, 22

erosion of social constraints, 20

European Court of Justice (ECJ),
22-23

multinational capitalist interests, 21

neoliberal project, 24

Open Method of Coordination
(OMCQ), 24

re-commodification labour, 23

restrictions, 21-22
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Social Action Programme, 23
Transnational migrant care workers
domestic labour, 69
feminization of migration
developed and developing countries,
64-65
economy, domestic labour, 64
gender inequalities, 63
increases, 64
remittances, 64
global care chains,
6566
individuals, 69
policy discourse, 69
public policy and law
employment, 66
ILO, 67
international care markets, 68
women migration, 66—67
work family balance, 67-68
Transnational temporary agency work
(TAW)
demands, 184
description, 179
directives, 178
equalizing working conditions, host
country, 178
equal treatment (see Equal pay/equal
treatment principle, agency
workers)
legal employer, 178
legal instruments
basic conditions, 188—189
provision of services and free
movement of workers, 186—187
PWD, 187-188

relationship, PWD and Agency Work

Directive, 190
objectives, 184—185
perspectives, 197

structure, contractual relationships,
179-181

unequal working conditions (see
Unequal working conditions, TAW)

U

Unequal working conditions, TAW
description, 181-182
duration of assignments, 182-183
lack of employment stability, 183-184
risk of dismissal, 182
wages, 183
young workers, 182
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