Subject Index

A
Administrative Manual for Employment
Standards (AMES), 17, 20, 26—7
Annex 10-A Professional Services, 196
Anti-discrimination legislation, 54, 97-98
Anti-retaliation provisions, 137
Atypical collective agreements, 61-63
Australia, 154
The Australian Council of Trade
Unions (ACTU), 157, 187, 196
Construction, Forestry, Maritime,
Mining and Energy Union
(CEMEU), 187
GATS and ChAFTA commitments of,
183-184, 197
labour immigration system, 189—-190
work permit system, 190
Australia, food service sector
employers, 33, 39-40
demand for precarious workers, 45—8
legal regulation/illegality, 53—5
non-compliance with labour laws
(see Non-compliance with labour
laws)
Fair Work Act 2009 (Cth), 38—40, 53,
55
Fair Work Ombudsman, 39—40, 52
fast food companies/industry, 36—8
Fast Food Industry Award, 38
high-skilled jobs, 37
informal labour-use strategies, 38

local workers, 32, 36, 45—6
migrant workers, 31-2, 32-3
temporary labour migration in, 33,
36—45
cost minimization and precarious
work norms, 33, 36-41, 48, 55
dedicated/de facto programs, 41—4
visa-holders, 43
workers, 43-5

B
Bilateral labour migration agreement, 157,
165, 175, 199
Britain, employment regulation
casual labour, 389-396
Devlin Report (1967), 397
full-time jobs on permanent contracts,
379-381
Global Financial Crisis (GFC, 2007-9),
379, 381-382, 386
IT companies, 380, 383384, 386—389,
400
Labour Exchange Act (1908), 393
Labour Force Survey (LFS), 384
National Insurance Act (1911), 393
neoliberal policies, 398-399
New Labour government (1997-2010),
379
NIC obligations, 384
non-standard work, 381-389
Tax Law, 384

‘Subject Index’. International journal of comparative labour law and Industrial Relations 35, no. 4 (2019):

521-532.

© 2019 Kluwer Law International BV, The Netherlands



522 INTERNATIONAL JOURNAL OF COMPARATIVE LABOUR LAW

Taylor Review, 385-386, 395
Universal Credit (UC) scheme, 386
British Columbia, police bargaining, 432—

433

alternative approaches, 447451

arbitral criteria, 433—437

efficiency and use of resources, 445-447

Fire and Police Services Collective
Bargaining Act 1996, 432, 434-435

International Labour Organization
benchmarks, 438

issue of rising costs, 441-445

Labour Relations Code 1996, 432

‘no-strike’ model, 438—439

voluntary settlement, 439441

C
Canada, 154
Canada’s Migrant Caregiver Program,
157
Criminal Code of Canada (1985),
11-12
food service sector
temporary labour migration
programs, 32
GATS and CETA commitments of,
178-179
Canada, migrant careworkers’ regulations
Canadian Caregiver Program, 215-219
contributions to Canadian society.,
223-225
domestic workers’ well-being, 204-209
Employment and Social Development
Canada (ESDC), 218-219
Employment Standards Act, 1996, 219—
220
International Labour Organization’s
(ILO) Convention, 203-206, 211,
224
minimum standards for employment,
218-221
private employment relationship,
203-204

public relational logic, 201-203
social reproduction of labour power,
209-215
Temporary Foreign Worker Program
(TFWP) provisions, 215-218
work-related legal entitlements,
221-223
Canada, police services. See also British
Coloumbia; Ontario
mandatory interest arbitration, 427—-430
Cash-in-hand jobs, 55-6
‘casual’ employees/employment, 39, 53
Central and Eastern Europe (CEE), 58, 60,
74
trade unions in, 64
China
Exit-Entry Administrations Law, 183
GATS and ChAFTA commitments of,
183-184
China-Australia Free Trade Agreement
(ChAFTA), 157, 165, 182-191,
195-196, 198, 200
Memorandum of Understanding
(MoU), 187
on Investor Facilitation Agreement
(MoU on IFA), 182, 186—188
on Work and Holiday Visa (MoU on
Work and Holiday visas), 182, 186
Side Letter on Skills Assessment and
Licensing, 182, 186—187
Civil law contracts, 66
Civil law employment, 66
Civil monetary penalties, 5, 28
Collective bargaining system, 57, 74, 76.
See also Poland
Central and Eastern Europe (CEE), 58,
60, 74
collective agreements, 58-59, 61-62,
64, 67-8, 77, 140
atypical, 61-63
multi-establishment agreements, 63,
70, 73, 75
parties to, 70-73



SUBJECT INDEX 523

subjective and personal scope of,
73-75
typical, 61, 63, 67, 70, 75
company-level agreements, 63—64
coverage, 58
crisis of, 60
current situation in Poland, 62—64
decentralization, 57
firm/worksite-based, 140
legal framework of, 60—62
multiemployer bargaining, 58, 63, 75,
139
non-union bodies, 61, 70-72
obligatory collective negotiations,
7576
procedure, 75-76
rights, 128, 141
Western Europe, 58
Complaints-driven enforcement regime,
67
complaints-based system, 9, 12
compliance investigation, 9
compliance order, 3, 7, 9, 15
ESO-detected and recorded, 13—15
voluntary/no voluntary compliance, 17
Comprehensive and Progressive
Agreement for Trans-Pacific
Partnership (TPP), 157, 165,
191-197, 200
GATS and TPP temporary entry
commitments of, 193—-194
Comprehensive Economic and Trade
Agreement (CETA), 157, 165,
176-182, 191, 195, 197, 200
restrictions of, 179
Conditionalities for migrant laborers,
33-6, 467, 55
Contextual integrity, 111, 113
Cost-minimization strategy (Australian
food services sector), 33, 46, 48, 55
and precarious work norms, 36—41
Criminal Code, 11-12, 23
Cyberslacking, 93

D
Decentralization, 57
Demand-driven migration programs, 34
‘Demographic purity,” 153
deterrence gap, 3, 8, 27, 30
conceptualizing, 4-6
higher level deterrence measures, 23—6
low-level deterrence measures, 10—11,
19-20, 22-3, 29
NOC, 19-20, 25
Part I tickets, 20-2, 25
in Ontario’s ESA
responsive regulation, 3—6
strategic enforcement, 3—6
tools (2012/13 to 2014/15), 12-29
detected violations and compliance
measures, 12—18 (see also violations,
ESO-detected and recorded)
empirical investigation, 18-26
results, 26—9
Direct monitoring of employees, 89

E
Economic needs tests, 171, 174, 179-180,
182, 195-196
Education, Outreach & Partnership (EOP)
program, 8-9
Ethnicity, food service sector, 45, 52
Employees
indirect monitoring, 89
social media activities of (see Social
media and workers’ rights)
Employer Nomination Scheme, 47
Employers
anti-union campaign, 140-142
business interests, 119-120
food services, 39
conditionalities for migrant labors,
36, 46—7
cost-minimization strategy
(Australian food service), 33,
3641, 46
demand for precarious workers, 45—8



524 INTERNATIONAL JOURNAL OF COMPARATIVE LABOUR LAW

legal regulation/illegality, 53—5
non-compliance with labour laws
(see Non-compliance with labour
laws)
small companies, 41
weak labour market, 40
legitimate aim for, 104
and protests of employees, 133
public criticism of, 79
and social network
control over employees, 88-93
monitoring employees in, 80, 90-92
submission/subordination, 109, 118
against unionization, 138
violation of law, 1-3, 5, 7-9
work authorization, 34
employment. See also specific countries
discrimination law, 133—-134
Employment Appeal Tribunal, 110, 115
employment-at-will, 137
Employment Rights Act (section 98),
115
on permanent basis, 171
and social media, 105—-107
freedom of expression, 113-117
private life in employment context,
109-113
Employment Standards Officers (ESO),
7-9, 20, 25
compliance measures, 10
detected violations and compliance
measures, 12—18 (see also violations,
ESO-detected and recorded)
ticketable violations, 21
Employment Standards Act (ESA), 2000,
2, 4,11, 27-8
deterrence measures (sec Deterrence
gap)
enforcement in Ontario (see Ontario,
ESA enforcement in)
Employment Standards Branch (ESB), 3,
9, 11, 23, 27-8
Employment Standards Enforcement, 1—4

tools, 8—12
complaince order, 9
education and publicity, 8-9
workplace inspections, 10
Employment Standards Information
System (ESIS), 4, 13
Enforcement pyramid, 5, 8, 27, 30
EU Member States, 168, 176, 179-180
European Convention on Human Rights
(ECHR), 108-109, 113, 118
European Court of Human Rights
(ECtHR), 82, 90-91, 104, 111-115,
117-120, 122-123
European Employment Strategy (EES)
Community Charter of the
Fundamental Social Rights of
Workers 1989, 298
EU Charter of Fundamental Rights
2000., 298
Europe 2020, 295, 296
European Court of Justice (ECJ), 285
European employment guideline
(EEG), 290, 292, 294, 296-297, 301
European Labour Authority (ELA), 297,
300-301
European Social Charter 1961, 298
European Social Fund (ESF), 295
European Social Model (ESM).,
286—287
European Social Pillar (ESP), 284,
296-300, 302-303
European Trade Union Institute
(ETUI)., 300
first five-year-cycle, 291-292
Green Paper, 293
labour law reform
developments in the 1970s, 284—287
origin and stages, 287-297
Maastricht Treaty of 1992, 287
Open Method of Coordination
(OMC), 287-290
rights and principles, limitations, 298—
302



SUBJECT INDEX 525

Social Action Programme the
Commission, 285—286
TFEU, 298
European Union, 67
decentralize collective bargaining, 57
Exit-Entry Administrations Law, China’s,
183
Expanded investigations, 10

F
Factory Act legislation, 2, 29
Fast Food Workers Committee, 150
Firm/worksite-based collective bargaining,
140
Food services sector, 32
bargaining, 40
ethnicity, 45
franchises, 37
labour agreements, 44
labour markets, 33—4
temporary migrant labour in Australian,
36—45
turnover, 41
France, labour market reforms
(2012-2018)
Compte Personnel d’Activité (CPA),
343-344
Delors Act 1971, 342
El Khomri Act of 2016, 331, 336—338
EPL index, 340-341
four agendas, 347-350
German reforms (Hartz reforms),
comparison with, 345-347,
350-353
Individual Right to Training (Droit
individuel de Formation, DIF), 343
Individual Training Leave scheme
((Congé Individuel de Formation,
CIF), 342-343
Labour Tribunals, 339-340
Larcher Act 2007, 333
lifelong learning and apprenticeships,
342-344

Macron Orders of 2017., 331, 336,
338-340
Macron-Rebsamen Act of 2015, 331
major Acts 2016-2018, 332
national level social partners, 333—-334
Organismes Paritaires de Collecte
Agréés (OPCA), 342-343
Pénicaud Act 2018, 336, 338
Sapin Act of 2013, 331
social and political context, 333
State’s role, 334—335
three major reforms, 335-336
unemployment insurance, 331
free trade agreements (FTAs), 157,
164-165, 176, 197-200
case studies, 176—197
China-Australia Free Trade
Agreement (ChAFTA), 182-191
Comprehensive and Progressive
Agreement for TPP, 191-197
Comprehensive Economic and
Trade Agreement (CETA),
176-182

G
General Agreement on Trade in Services
(GATS), 164-166, 176-177,
190-191, 197-198, 200
horizontal commitments, 172
Mode 4 commitments, 169, 170-174,
183
trade in services mobility through,
169-171
Germany, labour law reforms
EU2020, 305-306
European Pillar of Social Rights, 306
labour market policies, 305-307
Bundesteilhabegesetz amendments,
322-323
coalition government, 308
‘Elterngeld Plus,” 320
employment and retirement,
321-323



526 INTERNATIONAL JOURNAL OF COMPARATIVE LABOUR LAW

employment and unemployment,
316-319
EU28, 309, 316, 320-321, 323-324
family work and employment,
319-321
Hartz reforms, 307, 315, 318-319,
332
inclusion strategies, 323-329
insurance-related unemployment
benefits (ALG I), 311
job-to-job transitions, 310-316
non-standard employment (NSE),
310, 328-329
Public Employment Service (PES),
310-311, 317-319
school-to-work transitions, 308—309
Schroder reforms (2003—2005),
310-311, 313-316, 318-319, 321
start-up subsidy ('Ich-AG"), 310, 316
tempagency work, 315-316
transitional labour markets, 306—307
2008-UN-Convention, 305
Global Compact for Safe, Orderly and
Regular Migration, 168

H

Higher-level deterrence measures, 23—6
Horizontal commitments, 172

Human Rights Act 1998 (HRA), 108
Hungarian Labour Code of 2012, 74

I
Immigration policies, labour migration, 34
hyper-dependence, 35
hyper-precarity, 35
Immigration Restriction Act 1901, 153
Informal labour-use strategies, 38
Inspections
ESO-detected and recorded, 15-17
workplace, 10
International Labour Conference of
2017, 167

International Labour Organization (ILO),
32, 59, 68-69, 87, 154, 160, 166, 199
instruments of, 166—167
International migrants, 154
International student program, 43-5
underpayment (students of Chinese
nationality), 50
workers, 45, 47, 52
Internet-based communication
technologies, 144
Italy, labour market reforms
autonomy of labour law, 355-357
collective bargaining, 368-370
economic and technological context,
372-378
Employment Protection Legislation
(EPL), 360-364
European context, 357-360
Jobs Act, 359-360, 362-364, 369, 371,
373-374, 376
security, notion of, 370-372
standard employment contract, 364—368
Treu Act (1996), 358

J
Japan, 192

L
labour activism, 160
Labour immigration system
in Australia, 189-190
in Japan, 192
Labour-intensive sector, 37
Labour laws/regulation, 32-3, 35
normalization of non-compliance with,
48-53
Labour markets, 33—4, 53, 155. See also
Specific countries
opportunities, 46—8
tests, 171, 182, 188, 190, 195-196
Labour migration, 32, 34, 157, 165,
171, 199



SUBJECT INDEX 507

bilateral labour migration agreement,
157, 165, 175, 199
international regime, 165-176
normative framework, 165-169
outcomes and proposals for change,
172-176
trade in services mobility, 169-171
programs in food services sector, 43
Legal Services Branch (LSB), 23-5
Light-touch model, 2, 30
Liquidated damage awards, 56
Local workers, 32, 156
Low-level deterrence measures, 10-11,
19-20, 22-3, 29
Low-skilled jobs in food sector, 37, 43,
45

M
Memorandum of Understanding (MoU),
198
on Investor Facilitation Agreement
(MoU on IFA), 182, 186
on Work and Holiday Visa (MoU on
Work and Holiday visas), 182, 186
Migrant status, 52-3
Migrant workers, 31-2, 154—155
definitions, 156—157
high-skilled workers, 156
institutional responses, 157-160
permanent settlement, 41-2, 47
rights, 160-161
temporary, 32-5
in Australian food services sector,
36—45 (see Australia, food services
sector)
Working Holiday, 44
Migration, 153, 163-164
of entrepreneurs, 165—166
Migration Act, 190-191
Migration Regulations 1994, 188
Ministry of Labour (MOL), 158-159
Ministry of Labour (MOL), Ontario, 3—4,
67, 13, 17, 23—4

Education, Outreach & Partnership

(EOP) program, 8-9

Monetary violations, 14-16, 21-2

Movements of Natural Persons (MNP)
Annex, 164, 170-171, 173, 177, 182,
197

Multiple defendant cases, 24

Mutual Recognition Agreements (MR As),
181-182

N
National Labor Relations Act (NLRA),
124, 131, 133-134, 137-140
National Labor Relations Board
(NLRB), 124, 131-132, 134, 136,
139, 149, 151
National workers, 31
The Netherlands, 179
New York Declaration for Refugees and
Migrants, 2016, 168
Non-compliance with labour laws, 48-53
knowledge of unlawfulness, 50
perceptions of legitimacy, 50-3
widespread incidence of, 49-50
Non-monetary violations, 14-16, 20-2
Non-unionized employees, 6
Notice of Contravention (NOC), 10-12,
19-20, 25-6, 28

o
Occupational health and safety (OHS), 2
Ontario, ESA enforcement in, 2, 4, 15
deterrence gap in, 3
responsive regulation, 3—6
strategic enforcement, 3—6
practice of, 6—12
enforcement tools, 8—12
historical context (1970s-2000s), 6—8
Ontario Labour Relations Board (OLRB),
10-12, 28
Ontario, migrant agricultural workers
Coalition of Immokalee Workers
(CIW), 254



528 INTERNATIONAL JOURNAL OF COMPARATIVE LABOUR LAW

collective bargaining, 235-237

demography, 227-228

Employment Standards Act (ESA),
228-229, 231, 236, 238, 241, 246, 249

Employment Standards Branch (ESB),
239

Employment Standards Information
System (ESIS), 228-229, 231

enforcement regime, 241-253

Employment Standards Officers (ESOs),
240, 244, 246250, 253-254

ES violations, 229-231, 240-241, 252

‘farmworker exceptionalism,” 237-241

Labour Market Impact Assessment
(LMIA), 233, 248, 252

layered vulnerability concept, 231-237

Ontario Labour Relations Board
(OLRB) Reviews, 229

Seasonal Agricultural Worker Program
(SAWP), 232235, 239, 246

Temporary Foreign Worker and the
Seasonal Agricultural Workers
Programs, 230, 233, 242-253, 247

Ontario, police bargaining

alternative approaches, 447-451

arbitral criteria, 433-437

Association of Municipalities of
Ontario, 442

efficiency and use of resources, 445-447

Final Offer Selection (FOS), 431, 450—
451

International Labour Organization
benchmarks, 438

issue of rising costs, 441-445

‘no-strike’ model, 438—439

Ontario Police Arbitration
Commission, 430

Ontario Provincial Police Collective
Bargaining Act 2006, 430, 436, 441-442

Ontario Provincial Police Services Act,
430-431

Police Association of Ontario (PAO),
439

Public Sector Capacity to Pay Act,
442-443
voluntary settlement, 439-441
Ontario Regulation 289/01, 10
Open for Business Act (2010), 9
‘Order,” 1
Organization for Economic Co-operation
and Development (OECD), 164, 180

P
Penalties, 38
civil monetary penalties, 5, 28
contravention, 10—11
small monetary penalty, 28
victim fine surcharge, 11
Poland
Amending the Law on Trade Unions
(ATUL), 60
collective bargaining (see Collective
bargaining system)
Constitutional Court, 67-70
Labour Code (LC), 60, 62, 75
labour law, 61, 66, 72, 76-77
labour market, 64, 66
social dialogue, 59
social partners in, 64-68, 70-71, 73-77
Trade Union Act, 67
trade unions, 59-62, 65, 71-74
internal structure of, 69-70
personal scope of freedom, 66—68
Trade Union Law (TUL), 60-61, 67-8
unionization, 64-5, 71
Political opportunity/political process
theory, 142
Post-communist countries, 58, 64
The Posting of Workers” Directive, 179
Precarious employees/employment, 7-8,
31, 33, 35-6, 40—-1
demand for, 45-8
Precarious legal status, migrant workers,
158
Precarious migrant status, 34, 45, 47, 51
Precarious work, 158



SUBJECT INDEX 529

Proactive inspection program, 6—7, 15
Provincial Offences Act, (POA)
Part I prosecution, 11, 267

Part III prosecution, 12, 23-5, 27-8
Public Employment Services, 87
Punitive enforcement model, 2, 29

R

Reciprocity, principle of, 192
Record-keeping requirement, 10
‘Regional Australia,” 43

Regional Program Coordinator (RPC), 23

Regional Sponsored Migration Scheme,
48

Regular inspections, 10

Regulatory New Governance (RNG),
7-9, 289

‘remittance workers,” 51

Responsive regulation model, 3-6, 8,
26-8, 30

Restaurant & Catering Australia (RCA),
37-8

Restaurant Industry Award, 38

S
Sectoral regulation, 33—6
Self-employment, 66-8
Service Employees International Union,
150
Slovenia, 58
Small monetary penalty, 28
Social media and workers’ rights, 79
activity/usage of
dismissal for, 103—-104, 106—-107,
110, 112, 116, 124, 135
and human rights, 108-117, 119
privacy settings, 105-107
reasonable expectation of privacy,
111-113
anti-discrimination legislation, 97-98
cyberslacking, 93
employers
control over employees, 88-93

legitimate aim for, 104
monitoring employees, 80, 90-92
and employment, 105-107
Employment Tribunal, 107
European legal framework on privacy,
80-84
and American legislation, 83
‘legitimate interest,” 83, 89
protection of personal data, 81-82
Facebook, 79, 105, 145
employees fired for using, 92-99
strike via, 127—-128
Federal Data Protection Act, 88
fraudulent profile, 145-146
Human Rights Act 1998 (HRA), 108
investigations of employees through,
84-88
privacy regulations, 87, 89—90
selection and recruitment
procedures, 86
‘sensitive data,” 85
Italian labour law, 85, 88
limits to post, 118—124
employer’s reputation, 119-122
offensive speech and workplace
conflict, 123—-124
LinkedIn, 86
many-to-many communications,
129-130, 145-146
political and cultural life, 129
principles and rules (privacy)
data minimization, 90
lawfulness, fairness and transparency,
90, 92, 94
proportionality principle, 89-90, 94,
100
purpose limitation, 90
protest movements, 127-131, 133,
144-145, 148-150, 152
section 7 protection, 131-140
for concerted activity, 131-134
limits of NLRA protection, 137-140
for speech and organizing, 134-137



530 INTERNATIONAL JOURNAL OF COMPARATIVE LABOUR LAW

social control, 99
Twitter, 79, 102, 105, 145
union organizing and, 141-149
organizational strategies in the US,
141-143
strategy and tactics, 143—149
user-to-user communications, 145
workers and unions use of, 149—-152
YouTube, 105, 114
social movement theory, 142
social regulation, 53-5
of labour markets, 33—6
social security payments, 46
‘Specified work,” 43
strategic enforcement model, 3—6, 8, 28-30
principles of, 5
Sweden, 180

T
Targeted/blitz inspections, 10, 27-8
Task Force on Hours of Work and
Overtime, Ontario, 7
Temporary labour migration, 154, 175,
199
low-skilled, 155
workers, 155
Temporary labour migration programs
Australia, 33
Canada, 32
Temporary Skilled Migration Income
Threshold (TSMIT), 186—188
Temporary Skill Shortage Visa, 42
Temporary Skill Shortage visa (subclass
482), 188
Ticketable ESA violations, 11, 28
Part I Tickets, 202
Trade in services mobility, 165-166
‘Travelling workers,” 51
Typical collective agreements, 61, 63, 67,
70, 75

\%
UN Convention 1990, 166—167

Unionization, 64-5, 71, 129-130, 132,
134, 138, 141, 143, 147
unionized employees, 6
United States, 154
Bureau of International Labor Affairs
(ILAB), 263
Civil Rights Act, The, 256
consular partnerships, challenges
bureaucratic activity., 271-272
mission and jurisdictional differences,
270-271
staff and resources, 272-273
demography, foreign-born population,
255-256
Equal Employment Opportunity
Commission (EEOC), 263-264, 266,
268, 270, 272, 275
Fair Employment Practices Agencies
(FEPAs), 266, 269
Fair Labor Standards Act, 256
-Guatemala arbitration, CPTPP labour
provisions
arbitral panel’s review and analysis,
490-495, 507-509
Article 19.8, 498500
Article III GATT, 490—491, 493,
498, 500-503
dual goal, 496-498, 502-507
free trade agreements (FTA),
483-486
historical and theoretical back-
ground, 486—489
immigrant workers
bureaucratic entities, 264—267
diaspora policies, 257
federal labour standards enforcement
agencies, 257
institutional brokers’ role, 258—259
labour agencies’ role, 261-263
labour rights, 256
Latino community, 256
tripartite models of co-enforcement,
257, 274-275



SUBJECT INDEX

Workers Compensation state laws,
256
Mexican diaspora, 259-261
bilateral MOU, 264-270
National Labor Relations Act, The, 256
National Labor Relations Board
(NLRB), 263, 265, 268, 270, 276
North American Free Trade Agreement
(NAFTA), 273
Occupational Safety and Health Act,
The, 256, 263, 265-266, 268-271,
274, 276
people with intellectual disabilities (ID),
401-404
ADA Amendments Act of 2008
(ADAAA), 408-409, 411, 416
Americans with Disabilities Act
(ADA) litigation, 405—420,
422-424
anti-discrimination legislation,
416418, 422-424
Department of Justice (DOYJ),
419-421, 424
disability, definition, 407—-409
duty of reasonable accommodation,
409-415
employment discrimination,
409-411
Equal Employment Opportunity
Commission (EEOC), 407,
409-416, 419, 424
Fair Labor Standards Act, 417
National Council for Disability, 417,
422
Olmstead enforcement, 418—421
sheltered employment, 416418
UN Convention on
the Rights of Persons with
Disabilities (CRPD)., 403,
424-425
undocumented workers in, 160
Wage and Hour Division (WHD),
263-265, 268-269, 271-272, 274-276

531

UN Special Rapporteur on rights of
migrants, 199

A%
Violations
ESO-detected and recorded, 12-13
combined data on violations, 18
complaints, 13-15
inspections, 1517
Visa Condition 8105, 46
457 visa scheme, 42-3, 47, 187
deregulated character of, 44
eligibility of, 183
‘structural vulnerability’ of, 47
workers, 44, 49, 51-2
Voluntary compliance, 17
Vulnerable workers, 33, 40, 46, 48, 55

\\
Wage board system, 151
“Wagner Model’ of labour law, 139141,
150-151
“White Australia Policy,” 153
Work and Holiday visa (Subclass 462),
42-3
Workers, categories of, 192, 196
business visitors, 172, 179, 183
contractual service suppliers, 172,
179-180, 183
independent professionals, 172,
179-180
intra-corporate transferees, 171-172,
179, 183
Workers, types of, 66—7
Working Holiday visa (Subclass 417), 425
migrants, 46—7
workers, 46—7, 502
“Working tourists,” 51
Work permit system, Australian, 190
Workplace, 18
concerted action, 133
conflict, 123124
environment, 5



532 INTERNATIONAL JOURNAL OF COMPARATIVE LABOUR LAW

laws, 2
restaurant and hospitality industry, 39

privacy in, 80-84, 91, 96, 104, 110-111

social media in, 80, 119

World Trade Organization (WTO)

General Agreement on Tariffs and
Trade (GATT), 457

International Labour Organization
(ILO)., 455-458, 477—-478, 480481

labour policy recommendations, 455,
463-464, 477-480

liberalization, labour standards, 466—468

Singapore Declaration, 456, 486

social safety nets, 475—477

state government’s role, 468—472

on unemployment and
underemployment, 472—474

on worker’s skill, 474—475

World Trade Report, 456—457,
460—464, 466

V4
Zero tolerance policy, 27





